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Training is one of the key tools for unlocking the potential
of employees. Every employee who had been with

the company for three months or more was required

to attend three mandatory training sessions annually, and
they were also encouraged to participate in additional
educational programs. In the reporting period, 295 SEZ
specialists took advanced training courses in Moscow
educational institutions. In addition, managers

and specialists took part in seminars, round tables,
conferences and forums organized with the support

of the Moscow City Complex of Economic Policy

and Property and Land Relations, the Moscow City
Department of Innovation and Industrial Policy, ANO
Development Center Environment of Opportunities and
the Luzhkov Moscow City University of Management.

100% >300

employees participants
received mandatory received additional
training training
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SEZ regularly assesses corporate competencies

of employees against the Methodological
Recommendations of the Economic Policy and
Property and Land Relations Complex. In 2024, all
employees successfully completed quarterly and annual
assessments.

To motivate employees and enhance their performance
and work quality, we outlined various forms

of incentives. In 2024, the list of employees eligible

for wage increase was determined by the heads

of the organizational departments. Eight staff members
were reclassified from the office workers and specialist
category to the manager category.

22 employee

honored with certificates of merit

and 16 employees

received a commendation from the Department
of Investment and Industrial Policy of the City
of Moscow

Sustainable Development 123 45837 89

OCCUPATIONAL HEALTH
AND SAFETY

The Sustainable Development Concept envisages
continuous improvement of the corporate culture
> 74 RUB million in the field of labor safety. In 2024, in accordance with
expenditures on labor safety and health care the Sustainability Action Plan, the internal regulations
services governing the operations of the LSMS were revised.
A periodic review of the system's performance
is carried out, and based on the findings, corrective
actions are formulated and put into effect.

304 employees

of the SEZ received labor safety training

In 2024, 304 employees enhanced their skills through
training in labor safety and safe work practices.

The training sessions were organized as workshops,
business simulations, and video conferences, with

the use of specialized equipment for practicing safe
Technopolis Moscow SEZ has a Labor Safety procedures in high-risk work environments.
Management System (LSMS), adopted a Labor

Safety Policy, defined strategic and local goals, Thanks to comprehensive measures to ensure labor

and established quantitative indicators and criteria safety, no occupational injuries were registered
in the management company of Technopolis Moscow
SEZ during the reporting period.

for assessing their achievement.
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